FLSA Status: Salary (Exempt)

Union: NA

Work Comp Code: Physician & Clerical - 8832
EEO: 8-Health

Salary Range: 11G

Last Update: August 2024

HOOD RIVER COUNTY
A Small County with a big mission:
Providing Quality of Life for all.

JOB TITLE | Health Department Director |

Job Summary

Performs complex professional work planning, directing, supervising and coordinating public health programs, associated services and
staff, preparing and administering agency budget, developing and managing policies and procedures, interpreting laws and regulations
and related work as apparent or assigned.

Essential Duties

e Supervises department employees including conducting performance reviews, making hiring, disciplinary and termination
decisions, administering training activities and developing and approving schedules.

e Provides data-based assessment of public health needs and planning and recommends and develops programs, policies,
and strategies to address those needs.

e Represents the County in negotiation and coordination of public health services with the community, state and federal
governments; and participates in boards and committees.

e Reviews and develops required programmatic and funding reports.

e Ensures compliance with program requirements and evaluates program activities.

e Provides public health leadership by participating and leading a variety of boards and committees.

e Establishes, implements, and develops department procedures, priorities, goals and objectives.

e Administers department budget by managing department expenditures, maintaining records, preparing reports and
department budgets.

e Performs other related duties as assigned.

| Knowledge and Skills

e Knowledge of principles, practices, and techniques of public health and nursing, prevention science and evidence-based
programs.

e Knowledge of public health functions and programs.

e Knowledge of research and analysis methods, i.e. social determinants of health

e Comprehensive knowledge of human behavior is essential to working effectively with individuals and groups.

e Knowledge of budget administration.

e Knowledge of federal, state, and local codes and ordinances.

e Ability to establish and maintain effective working relationships with officials, associates, community agencies, various
community officials and the public and express complex ideas effectively, orally and in writing.

e Ability to plan and execute effective in-service training and staff development programs.

e Comprehensive knowledge of public welfare policies and programs.

Minimum Qualifications

e Bachelor’s degree in public health, nursing or related field.

e 12 years of progressively responsible health experience including supervisory experience and demonstrated knowledge in
HIPAA/Data practices for medical care.

e Valid Oregon Driver’s license.

e Oregon Registered Nursing license, preferred.

e  Or an equivalent combination of directly related education and experience.

| Supervision Received and Exercised

e  Supervision Received: County Administrator and County Board of Health
e  Supervision Exercised: Department staff

| Working Conditions

The work environment characteristics described here are representative of those an employee encounters while performing
the essential functions of this job. While performing this job, the employee works in an indoor, office environment and
travels to other County offices. Employees have occasional exposure to bodily fluid and disease hazards. Employees perform
medium physical work.



