
HOOD RIVER COUNTY 
      A Small County with a big mission: 
        Providing Quality of Life for all. 

 
 

JOB TITLE Prevention and Education Specialist  
Job Summary 

Facilitates drop out and substance abuse prevention programming for at risk, universal and indicated clients.   
Implements substance misuse prevention programming for youth and adults. Implements substance misuse prevention plans in 
Hood River County by coordinating activities, policies, practices and procedures per grant requirements. 

Essential Duties 
• Delivers educational programs to a variety of diverse audiences, ranging from elementary school through adult. 
• Coordinates youth directed prevention media campaign following Prevention Strategic Plan or other Policy Change Model. 
• Promotes and presents information to Boards, management, and other applicable stakeholders. 
• Assists in the development or selection of a variety of prevention programming opportunities related to targeted groups. 
• Assists in developing a variety of strategies in the development of programs. 
• Prepares a variety of reports to funding organizations. 
• Performs other duties as assigned. 

Knowledge and Skills 
• Knowledge of facilitation practices for elementary, middle and high school youth groups. 
• Knowledge of office equipment and standard computer programs. 
• Skill in working with diverse populations. 
• Skill in oral and written communication in lay terminology for audiences. 
• Ability to integrate substance use prevention plans into parent education curriculum.  
• Ability to effectively present information and respond to questions from groups of managers, clients, customers, and the 

general public. 
• Ability to establish and maintain effective working relationships with peers, supervisors and general public. 

Minimum Qualifications 
• Bachelor’s degree in Social Service, public health or a related field. 
• Prevention Specialist certification (CPS) within two years of hire date. 
• Valid Driver’s license. 
• Or an equivalent combination of directly related and education and experience.  

Supervision Received and Exercised 
• Supervision Received: Prevention Director 
• Supervision Exercised:  Volunteers 

Working Conditions 
The work environment characteristics described here are representative of those an employee encounters while performing the 
essential functions of this job.  While performing this job, the employee works primarily in an indoor environment with travel to 
other locations. Employees are frequently exposed to typical non-physical office demands.  Employees perform light work.  

 

FLSA Status: Hourly 
Union:   Non-Union 
Work Comp Code: Physician & Clerical-8832 
EEO: 1-Financial Administration  
Salary Range: 5H 
Last Update:  July 2024 


